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N.B. 1. All questions are compulsory "':.-*T:f ' A
2. Figures to the right indicate full marks ‘g‘.;, -;;, v j $E

1. (A) Select the most appropriate answer from the optwns ngm belnw{AnY Tﬂf} 10 v ool
1. _____ means choosing the most suitable cand;agiteﬁ:ﬁm thus‘.e-v}ﬁbhave s -‘;:'UF Z
apphed for the post. : ) >t
a) Recruitment b) Sm‘m : ," :
¢) Placement d) m@ ﬁfqmﬂ,@se .

2. isavertical expansion of a JQ’E by‘kddlngmdre responxfblhtymd ﬁeeaomto
do it. ~ o £
a) Job simplification
c) Job enrichment

3. is a component of;fh ’
a) Workmg CODdltlQns\ A

) ﬁmx ofmohyauon is based on ASSimptions of human resources.
o Do @) Positive” < : '
e c) Pos:ﬁve and negative

pagel1of6

CSF2CF5TFA29638380:

»' Scanhed by CamScanner



2 4. AnswerANY

wing statement; .“ _
(B) State whether the ft’manag'mlent isa Ohe-hmt:uﬁ:n?R st (Any m) 10

1. Human R .
pes mqumcments Qf
2. Job design m& the dle\joh with human quahhes reqmred to do

the job. pockis doue*°f tbc exxstmg mlPIByces

3. Reference ia Rk
4. The functiod omepOW P anmng ‘SPﬁfonned bY the human tesource

t. N
. Depafmls mm g@oﬁﬂ"f ﬁew emp]oyees ; R
. Omhng*m the cdlmsellm- and connselee are jointly
responsible fors0 : h:u\\onﬁ@ roblem, "« :
7. High moxﬂmfﬂmplm leducqs m@stnal aceldents

8: Expecta!\cy is ﬂlﬂl‘mm‘ °f ‘m i’mk‘s m of motivation.
Spiritual Qudhent refersto how rﬂrgmusa personis,

9.

10. Leaming a;gamzattom cmphamze aloton tmmmg
11, Human Rmnce Informauon S}'siam mfmmd only in Bureaucratic organisations.

12 Intematlenal HR pmctwas are very sum!ar to domestic HR practices.

2 Answer ANY TWthhe follomng* 15
-+ "8) Define HumanResoure Managotment. Explain its functions.
b What are th“leps mHuman R3source Planning?

©) Explam the MOfSefecu on.

3. AnswerANY TWO the{oll
- a) Define H“mﬂﬂkmm owing: s functions.
: t. Discuss 1
b) What do yoii ey m?;ﬁ;?ilppmsal What are its hmltauons?

: C) What 1S Cmﬁp{mumg‘) Explam ltS lmportance

15

15

'l'WQ of
| :% I\)#ﬁtmmi the miaumth;g"gfg mgth ¢ importance of human relations.
torg ain
c) Explmn the affectiy, morale
P fgnegv:z::l::l:edrcyee gsal in Orgaﬂmmms
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Paper / Subject Code; 83014 / Commerce VI
Innovation culture

the need for an

b) Mentoring

ain
efly describe the types of

ri
¢) Employee health and safety m

c) What are the challenges in
f) Employee empowerment

c) Potential Appraisal
d) Emotional Quotient

a) Counselling

a) Expl
b) B

5. Answer ANY TWO of the folj
6.  Write short notes on ANY FOUR of the follo

.0},% ,_.n.w\w .m..u )
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